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Comparing channel success rates
In the last 12 months, which hiring resources did your company . T
)‘ oo laiw! (‘

use and find success with?

64%

Online job post
43% Wl.:bo ‘SuJblS
38%

36% 9 @L'*’L'*‘ cS'ﬁ

Resume database

Other

External recruiter

Temp agency

24%

23% Gl 908 i

Offline job ad
Career fair 9
21% B Found Hire
Conference 17% B Did Not Find Hire

Online channels rank highest in terms of both overall usage
and successful hire rates, with external recruiting a strong third.
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Self-

Managem

Drrive for s
Adapt: r Management
Emetional Resilience

Leadership
Strategic Thinking
Business Acurmen
Leading Courageously
Inspiring Others

Integrity, Trust &
Credibility

COMPETENCY

MODEL

Relationships

Communication & Influencing
Interpersonal Skills
Teamwork & Team Building
Customer Focus
Cross-Cultural Agility

Management

Delegation & Performance
Management

Project/Process Management
Managing Execution
‘Coaching & Developing Talent
Managing Differences/
Conflict

Analytical

Problem Analysis
Critical Thinking
Decision Making
Innavation
Professional Expertise
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83%

Agree that employer brand
has significant impact on
ability to hire great talent

Today LinkedIn released the results of a global survey of
more than 3000 recruiting professionals that reveals
some strong emerging trends and opportunities.
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Rewards short term
business and individual

performance that delivers C)‘H “Q% ‘?‘)-b (‘

results.

Rewards and reflects the
long term value of the = . &
group. Aligns employees * “" AdlO 354 = - J>
to a shareholder . 9 wb) ULO

and group perspective.

w |a . 3 % < ®
Provides a rounded and . 3 P
attractive package L dj?bo) ~>‘)-9| ‘5&)@ Lg wLuuo
raiicl helping our employees
build financial security. | = 5
Base Pay
(... 5 Ls.;LO}L«M Os))
o ST 2 o . % [
Rewards individuals for their responsibilities, L">“>J" \‘°U4’ CotlS S l")‘° S CagR C‘la""’

contribution, sustained performance, skills,

competencies and behaviors. )')b u-’S/JLW )' )‘yb
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(How | feel about
my work today...
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Needs/Talent
Planning

Talent

Performance Recruitment

Development /Selection
Cycle

Skill
Development
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